1.  DISCIPLINE AND MORAL REGENERATION

12.1 DISCIPLINE:

12.1.1. Respect /Disrespect

12.1.1.1. Members should at all times learn/try to respect each other, it
Needs to be noted that respect is bilateral and must be earned.
Respect should be inclusive of the Organisation.

12.1.1.2. Members must first and foremost respect and protect the image of Kuso

Every member must respect the finances and assets of the organisation.
Members must respect each other and aiso respect those that they put in

positions of leadership in the organisation.

12.1.1.3. Members should adopt a Pay-As-You-Go principle, this will
avert future financial loses to the organisation

12.1.1.4. Transgression/s must have prescribed corrective action.

see table below for a schedule of transgressions identified

2. CORRECTIVE ACTION SCHEDULES.

Schedules Transgression Corrective action

A Any transgression that damages the name of the | Recommended Penalty: Immediate

organization and result in a possible lawsuits. dismissal (after following remedial
procedures in terms of the
constitution)

B Fraudulent behaviour that result in the loss, Recommended Penalty: Given a
damages and negative impact in the financial period of three (3) months to remedy
stability of the organization. the damages failure to do so may

lead to summarily dismissal.
C Failure to maintain your premiums in accordance | Recommended Penalty: The
with the constitution, organization will notify the third party
about your non-payment and
accordingly will stop paying
premiums on your behalf.

D Members who fail to act collectively, in a Recommended Penalty. A fine of
coordinated manner and in unison during one hundred and fifty rand
bereavement. (R150.00) payable within thirty days

from the date of sanction.

E Misappropriation of funds of the organization by Recommended Penalty: at stated

any members.

in schedule B.




